The Weir Group plc (“Weir”)
All-Employee Share Ownership Plan (the “Plan”)

ShareBuilder Global Terms and Conditions

Please read the general wording below and the specific country wording (if any) which may
apply depending on your location.

1.

Agreement to Terms and Conditions

By accepting the Awards you agree to accept all of the following terms and conditions, as well as
the rules of the Plan, your Award Statement and the microsite FAQs (“the Plan Documents”).

English Language

By accepting your Awards, you acknowledge that the Plan Documents that govern your Awards
will be the English language version only. In the event of any discrepancy between the English
language versions of the Plan Documents and any versions provided to you in another language,
you acknowledge that the English language version will take precedence. You also confirm that
you fully understand the contents of the English language version of the Plan Documents. By
accepting your Awards, you acknowledge that you do not need a translation of the Plan
Documents.

No Public Offer

Your Awards are being offered to you in your capacity as an employee in the Weir group of
companies. This is a private placement directed at certain officers and key employees of your
employer selected by your employer in its sole discretion. The offering is not intended for the
general public and may not be used for any public offer which requires a prospectus.

If you have access to the Plan Documents and you are not a Participant, please disregard them,
as you are not an intended recipient. In this event, access to the Plan Documents cannot be
construed as an offer addressed to you.

Offer Not Generally Registered or Approved; No Prospectus; Resale Restrictions

WARNING: No registration: you acknowledge that the Awards have not been authorized or
approved by any applicable securities authorities and may have been offered pursuant to an
exemption from registration in your local jurisdiction. The regulatory bodies in your jurisdiction
accept no responsibility for the accuracy and completeness of the statements and information
contained in the Plan Documents and take no liability whatsoever for any loss arising from
reliance upon the whole or any part of the contents of the Plan Documents.

WARNING: No prospectus: you acknowledge that no prospectus or similar offering or registration
document has been prepared, authorized or approved by any applicable authority in your
jurisdiction.

WARNING: Restricted resale: you acknowledge that the shares you may acquire upon
settlement of your Awards may be subject to restrictions on transfer and resale in your local
jurisdiction. You agree that you will comply with any such restrictions, including that you will not
offer, sell, advertise or otherwise market the Shares (or cause any of these to occur) in
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circumstances which constitute any type of public offering of securities, unless an exemption
applies.

5. Cash Settlement of Award and Dividend Equivalent

In any jurisdiction where it would breach any law or regulation to settle your Award in shares or
where for some practical reason Weir decides it is necessary or desirable to settle your Award
otherwise than in shares, then your Award will be settled in full or in part in cash. You
acknowledge that any dividend equivalent payable in relation to your Award may be settled in
cash instead of shares.

6. Insider Trading and Market Abuse

By accepting your Awards, you acknowledge that rules on insider trading and on market abuse
(including the terms of The Weir Group PLC Share Dealing Code) may apply in relation to any
actions or decisions taken relating to your Award, including, as appropriate, the acceptance,
switching or settlement of your Award and the delivery or sale of any Shares, and may prohibit
or delay such actions or decisions.

7. No Legal or Financial Advice

You agree and acknowledge that neither your employer nor any person or entity acting on behalf
of your employer has provided you with legal or financial advice with respect to your Awards or
the shares acquired upon settlement of your Awards. The Awards are in no way secured,
guaranteed or warranted by Weir.

You are advised to exercise caution in relation to the offer and/or grant of your Awards. If you are
in doubt about any of the contents of the Plan Documents, you should obtain independent
professional advice.

8. Data Protection

By accepting your Awards, you acknowledge that your Award is subject to The Weir Group PLC
Data Protection Policy which is applicable to any relevant member of the Weir group of
companies and any applicable data privacy notice(s), copies of which are available upon request.

9. Acknowledgment of Tax Responsibility

In most countries, receiving Awards will have tax consequences. By accepting your Awards, you
acknowledge and agree that all payments made with respect to your Awards may be subject to
tax and social security in the country where you are employed, reside or are otherwise subject to
tax. You acknowledge that Weir or the trustee of any employee benefit trust may withhold
amounts and make arrangements as considered necessary to meet any tax or social security
liability.

You acknowledge that Weir does not guarantee any particular tax treatment in relation to your
Awards and that you agree to be responsible for and bear any liability for any personal tax and
social security charges, or similar charges, that arise in respect of your Award or your
participation in the Plan.
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You Agree to enter into any tax elections as may be requested by any member of the Weir group
of companies for particular tax and/or social security treatment, whether in respect of your Award
or any Shares acquired by you on the Vesting of your Award.

Any tax information provided is for guidance purposes only.

Neither Weir nor your local employer is providing any tax advice and you should consult your
own tax advisor for advice regarding the tax consequences of your Award if you are in any doubt.

10. Adequate Information

By accepting your Awards, you certify that you: (i) have been given all relevant information and
materials with respect to Weir's operations and financial condition and the terms and conditions
of the Awards; (ii) have read and understood such information and materials; (iii) are fully aware
and knowledgeable of the terms and conditions of the Awards; (iv) completely and voluntarily
agree to the terms and conditions of the Awards as set out in the Plan Documents; and, (v)
consent to the use of electronic communications in connection with your Award and the Plan and
consent to contracting electronically with Weir (and/or other parties).

The information provided does not take into account your objectives, financial situation or needs.

You have had the opportunity to ask questions and receive answers from Weir regarding the
contents of the Plan Documents and/or the terms and conditions of the Awards. If you do not
understand the contents of the Plan Documents you should consult an authorized financial
advisor.

Weir undertakes, on request, at no charge and within a reasonable time, to provide you with a
full copy of the rules of the Plan.

11. Risk Warnings

Share price risk: there is a risk that shares awarded to you under the Plan may fall as well as
rise in value. Market forces will impact the price of shares awarded to you, and in the worst case,
the market value of the shares may become zero. More information in relation to Weir, including
the share price, can be found at www.global.weir.

Currency risk: if the shares are traded in a currency which is not the currency in your jurisdiction,
the value of the shares to you may also be affected by movements in the exchange rate. You
agree that no member of Weir is liable for any loss due to movements in the exchange rate or
any charges imposed in relation to the conversion or transfer of money.

12. Employment

All benefits granted under any Award, are an extraordinary payment and may not, in any way, be
considered part of your normal remuneration. All Awards are personal to you and are non-
transferable.

Nothing in the Plan Documents: (i) confers on you the right to continue as an employee of Weir;
(i) will be taken into account in determining your wages, salary, remuneration, pension
arrangements or severance pay upon termination of your employment for any reason, bonuses,
pension or retirement payments, or any similar payments to any of the foregoing; (iii) provides
you with the right to receive a grant of Awards in the future; (iv) has any influence on the terms
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or amount of any Award that you may be granted in the future; or, (v) guarantees that your Awards
will vest.

The fact that you may receive payments through your employer’s payroll relating to the Awards
does not mean that the payments should be considered part of your salary or be taken into
account for purposes of severance payments or any other employment benefits.

The grant of Awards does not form part of and does not affect or change your employment
contract or your employment relationship with your employer. Weir may at any time in its sole
discretion, decide to cease offering Awards to employees.

Your decision to accept or reject the Award is entirely up to you and will have no impact on your
employment or your career, either positive or negative.

You acknowledge that Weir’s decision to grant your Award is discretionary and that you have no
automatic right to participate in the Plan.

You acknowledge that you are not automatically entitled to the exercise of any discretion under
the Plan in your favour and that you do not have any claim or right of action in respect of any
decision, omission, or discretion which may operate to your disadvantage.

You agree to waive all rights which might arise in connection with the Plan, other than the right
to acquire Shares or cash (subject to and in accordance with the rules of the Plan), in
consideration for and as a condition of your Award.

You acknowledge that you do not have any right to compensation or damages for any loss (actual
or potential) in relation to the Plan or your Award.

13. Exchange Controls & Reporting Requirements

You agree you are solely responsible for complying with any exchange control regulations or
foreign asset reporting requirements which apply to you with respect to your Awards and Weir
will not be responsible for obtaining exchange control approval on your behalf. In the event that
you fail to obtain any required exchange control approval, Weir will not be liable in any way for
any resulting fines or penalties. You should seek independent professional advice if you are
unsure about your foreign exchange obligations as a result of your participation in the Plan.

14. Mobile Employees

If you are a mobile employee, meaning that you are based in different jurisdictions during the
course of your employment and the vesting period of your Award, or that you are or may be
subject to tax in more than one country, you are strongly encouraged to inform Weir and to speak
with your personal tax advisor regarding the tax treatment of your Award.

15. Severability
In the event any provision or part of this Global Terms and Conditions is found to be invalid or

unenforceable, only that particular provision or part so found, and not the entire Global Terms
and Conditions, as applicable, shall be inoperative
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16.

No Professional Advice

You agree and acknowledge that neither Weir, your employer nor any person or entity acting on
their behalf has provided you with any legal, investment, tax or financial advice with respect to
your participation in the Plan, your Award or any Shares or cash acquired upon settlement of
your Award.

Country-specific wording

17.

If you are subject to the laws of an EU Member State (Belgium, Czech Republic, Finland,
France, Germany, Hungary, Italy, Luxembourg, Netherlands, Poland, Spain, Sweden and

the UK) -

This offer is being made to selected employees as part of an employee incentive programme in
order to provide an additional incentive and to encourage employee share ownership and to
increase your interest in the success of Weir. The company offering these rights is Weir. The
shares which are the subject of these rights are new and existing ordinary shares in Weir. More
information in relation to Weir including the share price can be found at the following web address:
www.global.weir.

The obligation to publish a prospectus does not apply because of Article 4.1(e) of the EU
Prospectus Directive. The total maximum number of shares which are the subject of this offer is
215,946.

NL: Als u valt onder de wetten van een EU-lidstaat (Belgié, Tsjechié, Finland, Frankrijk,
Duitsland, Frankrijk, Hongarije, Italié, Luxemburg, Nederland, Polen, Spanje, Zweden en

het Verenigd Koninkrijk) -

Dit aanbod wordt gedaan aan geselecteerde medewerkers als deel van een incentiveprogramma
om u een extra stimulans te bieden, uw aandeelhouderschap te stimuleren en uw interesse in
het succes van Weir te vergroten. Deze rechten worden aangeboden door Weir. De aandelen
waarop deze rechten betrekking hebben, zijn nieuwe en bestaande gewone aandelen in Weir.
Meer informatie over Weir, inclusief de koers van het aandeel, is te vinden op de volgende
website: www.global.weir.

De verplichting om een prospectus te publiceren is niet van toepassing vanwege Artikel 4.1(e)
van de EU-prospectusrichtlijn. Het totale maximumaantal aandelen dat onder dit bod valt, is
215,946.

FR: Si vous étes soumis a la législation d’un Etat membre de I'UE (Belgique, République
Tchéque, Finlande, France, Allemagne, Hongrie, Italie, Luxembourg, Pays-Bas, Pologne,

Espagne, Suéde et Royaume-Uni) -

Cette offre est proposée a des collaborateurs sélectionnés dans le cadre d’'un programme
d’incitation destiné a fournir une motivation supplémentaire, a encourager l'actionnariat des
salariés et & accroitre leur intérét dans la réussite de Weir. Weir est la société qui offre ces droits.
Les actions qui font I'objet de ces droits sont des actions ordinaires, nouvelles et existantes, de
Weir. De plus amples informations concernant Weir, y compris le cours de l'action, sont
disponibles a I'adresse Internet suivante : www.global.weir.
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L’obligation de publier un prospectus ne s’applique pas en raison de I'article 4.1(e) de la directive
de I'UE sur les prospectus. Le nombre total maximum d’actions faisant I'objet de la présente offre
est de 215,946.

PL: Osoby podlegajace prawu krajow czionkowskich Unii Europejskiej (Belgii, Czech,
Finlandii, Francji, Niemiec, Wegier, Wloch, Luksemburga, Holandii, Polski, Hiszpanii,

Szwecji i Wielkiej Brytanii) -

Ta oferta jest skierowana do wybranych pracownikéw w ramach programu motywacyjnego i ma
stanowi¢ dodatkowg zachete do posiadania udziatow w Weir i do zwiekszenia zainteresowania
sukcesami firmy. Firmg oferujgca te prawa jest Weir. Udziaty bedgce przedmiotem tych praw to
nowe oraz istniejgce udziaty w Weir. Wiecej informacji zwigzanych z Weir, wigcznie z cenami
akcji, mozna znalez¢ na stronie internetowej www.global.weir.

Obowigzek publikacji prospektu emisyjnego nie ma zastosowania w mys| Artykutu 4.1(e) unijnej
dyrektywy w sprawie prospektu emisyjnego. Maksymalna liczba akcji bedgcych przedmiotem tej
oferty to 215,946.

PT: Se estiver sujeito as leis de um Estado-Membro da UE (Bélgica, Republica Checa,
Finlandia, Franca, Alemanha, Hungria, Itdlia, Luxemburgo, Paises Baixos, Poloénia,

Espanha, Suécia e o Reino Unido) -

Esta oferta é dirigida a colaboradores selecionados, fazendo parte de um programa de incentivos
aos colaboradores, com o intuito de proporcionar-lhes um incentivo adicional e de encoraja-los
a deterem uma participacdo na Weir, aumentando o seu interesse no éxito da empresa. A Weir
€ a empresa que oferece esses direitos. As acdes, objeto desses direitos, sédo a¢des novas e
ordinarias da Weir. E possivel encontrar mais informacdes acerca da Weir, incluindo a cotac&o
da acao, no seguinte endereco web: www.global.weir.

A obrigacao de publicacdo de um prospeto nédo se aplica conforme previsto no n.° 1, alinea e)
do Artigo 4.° da Diretiva relativa ao Prospeto da Unido Europeia. O nUmero maximo de acfes
objeto desta oferta é de 215,946.

18. If you are subject to the laws of Argentina

Your Award is being offered to you in your capacity as an employee of Weir. By receiving and
accepting your Award, you are deemed to (i) acknowledge that the underlying shares have not
been authorised by the Argentinian Comision Nacional de Valores to be publicly offered in
Argentina; and (ii) agree that you will not sell or offer to sell any shares acquired upon settlement
of your Award in Argentina other than pursuant to transactions that would not qualify as a public
offering under Section 2 of Argentinian Law No. 26,831.

The Plan Documents are being delivered to you in your capacity as an employee of Weir.
Accordingly, receipt and acceptance of the Plan Documents shall constitute your agreement that
the information contained in the Plan Documents may not (i) be reproduced or used, in whole or
in part, for any purpose whatsoever other than as a representation of your holding of shares, or
(i) furnished to or discussed with any person without the express written permission from Weir.
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19.

20.

ES LA: Si usted esta sujeto/a a las leyes de Argentina

Su Incentivo se le ofrece en su calidad de empleado/a de Weir. Al recibir y aceptar su Incentivo,
usted declara (i) que tiene conocimiento de que las acciones subyacentes no han sido
autorizadas por la Comision Nacional de Valores para ser ofertadas publicamente en Argentina;
y (ii) que acepta que no vendera u ofrecera vender acciones adquiridas tras la liquidacién de su
Incentivo en Argentina, solo en virtud de las transacciones que no calificarian como oferta publica
conforme a la Seccién 2 de la Ley 26.831 de Argentina.

Se le enviaran los Documentos del Plan en su calidad de empleado/a de Weir. Por consiguiente,
la recepcion y aceptacion de los Documentos del Plan constituirdn su aceptacion de que la
informacion contenida en dichos documentos no puede (i) reproducirse o usarse, de forma total
o parcial, con ningun fin que no sea el de la representacién de su titularidad de acciones, o (ii)
facilitarse a o discutirse con ninguna persona sin el consentimiento expreso por escrito de Weir.

If you are subject to the laws of Australia

Any advice given by Weir, or any of its associated bodies corporate, in relation to awards made
pursuant to the Plan does not take into account your objectives, financial situation or needs. You
should consider obtaining your own financial product advice from a person who is licensed by
the Australian Securities and Investments Commission to give such advice.

Weir undertakes, on request, at no charge and within a reasonable time, to provide you with a
full copy of the rules of the Plan.

As Weir shares are listed on the London Stock Exchange, the market price of ordinary shares in
Weir can be ascertained by visiting the website of the London Stock Exchange
(http://www.londonstockexchange.com) and the Australian dollar equivalent of that price by
applying the prevailing GBP/AUD exchange rate published by the Reserve Bank of Australia,
which is accessible at the following link: http://www.rba.gov.au/statistics/frequency/exchange-
rates.html.

Risk warning

There is a risk that shares, or their cash equivalent, awarded to you under the Plan may fall as
well as rise in value through movement of equity markets. Market forces will impact the price of
shares awarded to you, and at their worst, market values of the shares awarded to you may
become zero if adverse market conditions are encountered. As the price of the shares awarded
to you is quoted in GBP, the value of those shares, or their cash equivalent, to you may also be
affected by movements in the GBP/AUD exchange rate.

If you are subject to the laws of Brazil E

The awards granted under the Plan Documents have not been and will not be publicly issued,
placed, distributed, offered or negotiated in the Brazilian capital markets and, as a result, will not
be registered with the Brazilian Securities Commission (Comisséo de Valores Mobiliarios) (the
CVM). Therefore, the Awards will not be offered or sold in Brazil, except in circumstances which
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21.

22,

do not constitute a public offering, placement, distribution or negotiation under the Brazilian
capital markets regulations.

If you are employed in Brazil, then by accepting your Award you agree and acknowledge that (i)
neither your employer nor any person or entity acting on behalf of your employer has provided
you with financial advice with respect to your Award or the shares acquired upon settlement of
your Award; and (ii) your employer does not guarantee a specified level of return on your Award
or the shares.

PT BR: Se vocé estiver sujeito as leis do Brasil E

As premiacdes concedidas sob os Documentos do Plano ndo foram e ndo serdo emitidas,
realizadas, distribuidas, oferecidas ou negociadas publicamente nos mercados de capitais
brasileiros e, consequentemente, ndo serdo registradas na Comissdo de Valores Mobiliarios
(CVM). Sendo assim, as Premia¢8es ndo serdo oferecidas nem vendidas no Brasil, exceto em
circunstancias que nao constituem uma oferta, realizacéo, distribuicdo ou negociacéo publica
sob as regulamentacdes dos mercados de capitais do Brasil.

Se estiver empregado no Brasil, ao aceitar o Prémio, vocé concorda e reconhece que (i) nem
seu funcionario, nem nenhuma pessoa ou entidade atuante em nome de seu empregador
ofereceu a vocé consultoria financeira relativa & sua Premiacdo ou as acfes adquiridas apos
estabelecimento de seu Prémio; e (ii) seu empregador ndo garante um nivel especifico de
retorno de sua Premiacdo ou das acoes.

If you are subject to the laws of Canada I*I

In addition to any restrictions on resale and transfer noted in the Plan Documents, shares
acquired pursuant to the Plan will be subject to certain restrictions on resale imposed by
Canadian provincial securities laws (in general, participants in the offering who are resident in
Canada may not resell their shares to Canadian purchasers). Accordingly, prospective
participants are encouraged to seek legal advice prior to any resale of such shares.

FR CA : Si vous étes assujetti aux lois canadiennes I*I

En plus des restrictions sur la revente et le transfert indiqguées dans la documentation relative au
Plan, les actions acquises conformément au Plan seront soumises a certaines restrictions sur la
revente imposées par les lois de sécurité provinciales canadiennes (en général, les participants
a cette offre résidant au Canada ne peuvent revendre leurs actions a des acheteurs canadiens).
Par conséquent, les participants potentiels sont encouragés a obtenir un avis juridique avant
toute revente de ces parts.

If you are subject to the laws of Chile L

Neither Weir, the Plan nor the Shares have been registered in the Registro de Valores (Securities
Registry) or in the Registro de Valores Extranjeros (Foreign Securities Registry) of the Comisién
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23.

24,

para el Mercado Financiero (CMF) and they are not subject to the control of the CMF. The Plan
is ruled by number 2 of the General Regulation 345. As the Shares are not registered, the issuer
has no obligation under Chilean law to deliver public information regarding the Shares in Chile.
The Shares cannot be publicly offered in Chile unless they are registered with the CMF or they
comply with General Regulation 345. The commencement date of the offer is May 9, 2019.

Ni Weir, ni el Plan ni las Acciones han sido registradas en el Registro de Valores o en el Registro
de Valores Extranjeros que lleva la Comisién para el Mercado Financiero (CMF) y ninguno de
ellos esta sujeto a la fiscalizacion de la CMF. Esta oferta de Acciones se acoge al numeral 2 de
la Norma de Caracter General 345. Por tratarse de valores no inscritos, el emisor de las Acciones
no tiene obligacion bajo la ley chilena de entregar en Chile informacion publica acerca de las
Acciones. Las Acciones no pueden ser ofrecidas publicamente en Chile en tanto éstas no se
inscriban en el Registro de Valores correspondiente a menos que se cumpla las condiciones
establecidas en la Norma de Caracter General 345. Se informa que la fecha de inicio de la
presente oferta es el 9 de May de 2019.

If you are subject to the laws of China “

If you are currently located in China then, until such time as Weir has received consent from the
State Administration of Foreign Exchange (“SAFE”) to allow Awards to be settled in shares,
Awards granted to you may only be settled in cash. You will be notified if and when such SAFE
consent has been granted.

ZH: SRZhERFELAR “

RERIEFRE , £ Weir BEIERINLEER (“SAFE”) IBLUBRAEAMARE ZA , 2F
RARERELIEHE AR, —BRE SAFE HRE  BHISXIRETHREA.

If you are subject to the laws of India —

The securities described in the Plan Documents are being offered only to a select number of
qualifying employees of Weir, its subsidiaries or any associated company. Such employees may
not be acting on behalf of or as an agent for any other person. Securities under the Plan will not
be available for subscription or purchase by any other person.

HI: uﬁmm%wﬁfﬁ%aﬁ-—r%‘ﬁ

IS gxarast | afofd wfayfaat dad gier T | fomR & o SHaidl, $96! 9gad Huidl
7 fordft dag St B < 31 @ § 1 VY HHARY frdt oy aufda @t 3R ¥ a1 3P Tole & U H
B g B qhd | Ao & Sfavia Ufaufoa farslt s safad &1 TawadT a1 Wil & e Suasy Tt
il
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25.

26.

27.

28.

If you are subject to the laws of Indonesia

The Awards will not constitute as a public offering as defined under Law No. 8 of 1995 Regarding
Capital Markets since the total value of the offer will not exceed IDR1Billion.

.
IN: Jika Anda tunduk pada hukum Indonesia

Insentif Saham bukan merupakan penawaran publik sebagaimana ditetapkan dalam Undang-
Undang No. 8 tahun 1995 Tentang Pasar Modal karena total nilai penawaran tidak melebihi IDR
1 miliar.

L.
If you are subject to the laws of the Republic of Korea *" ¢

If you are employed in the Republic of Korea, then, notwithstanding anything set forth in the Plan
Documents, your Award is granted by Weir, not your employer

If you are subject to the laws of Malaysia

If you are employed in Malaysia, you should note that the grant of Awards in Malaysia constitutes
or relates to an 'excluded offer’, ‘excluded invitation' or 'excluded issue' pursuant to Sections 229
and 230 of the Malaysian Capital Markets and Services Act 2007. Copies of the Plan Documents
may have been delivered to the Securities Commission of Malaysia.

The Plan Documents do not constitute, and may not be used for the purpose of, a public offering
or issue, offer for subscription or purchase, invitation to subscribe for or purchase of any
securities requiring the registration of a prospectus with the Securities Commission in Malaysia
under the Capital Markets and Services Act 2007.

MS: Sekiranya anda tertakluk kepada undang-undang di Malaysia

Sekiranya anda bekerja di Malaysia, sedia maklum bahawa pemberian Anugerah di Malaysia
membentuk atau mempunyai kaitan dengan ’‘tawaran terkecuali’, 'pelawaan terkecuali’ atau
‘terbitan terkecuali’ menurut Seksyen 229 dan 230 Akta Pasaran Modal dan Perkhidmatan 2007.
Salinan Dokumen Pelan mungkin dihantar kepada Suruhanjaya Sekuriti Malaysia.

Dokumen Pelan tidak membentuk, dan tidak boleh digunakan bagi tujuan, penawaran atau
penerbitan awam, tawaran bagi langganan atau pembelian, pelawaan untuk melanggan atau
membeli mana-mana sekuriti yang memerlukan pendaftaran prospektus dengan Suruhanjaya
Sekuriti di Malaysia menurut Akta Pasaran Modal dan Perkhidmatan 2007.

'
If you are subject to the laws of Mexico l

The shares underlying your Award have not been registered with the National Register of
Securities maintained by the Mexican Banking and Securities Commission and may not be

Weir - ShareBuilder Global Terms and Conditions Page 10 of 14 © Tapestry Compliance Limited 2019



29.

30.

31.

32.

offered or sold publicly in Mexico. The Plan Documents may not be publicly distributed in Mexico.
These materials are addressed to you only because of your existing labor relationship with Weir
and may not be reproduced or copied in any form. The offer contained in these materials is
addressed solely to the present employees of Weir in Mexico and any rights under the Plan may
not be assigned or transferred. The shares underlying your Award will be offered pursuant to a
private placement exception under the Mexican Securities Law.

I
If you are subject to the laws of the Netherlands I

Attentionl This investment falls cutside AFM supervision. g ?
Mo license and no prospectus required far this activity. @

If you are subject to the laws of New Zealand

Warning:

This is an offer of ordinary shares. Ordinary shares give you a stake in the ownership of Weir.
You may receive a return if dividends are paid. If Weir runs into financial difficulties and is wound-
up, you will be paid only after all creditors and holders of preference shares have been paid. You
may lose some or all of your investment.

New Zealand law normally requires people who offer financial products to give information to
investors before they invest. This information is designed to help investors to make an informed
decision. The usual rules do not apply to this offer because it is made under an employee share
purchase scheme. As a result, you may not be given all the information usually required. You will
also have fewer other legal protections for this investment.

The ordinary shares of Weir are quoted on the London Stock Exchange. This means you may be
able to sell them on the London Stock Exchange if there are interested buyers. If you are required
to invest your own funds to acquire the ordinary shares, you may get less than you invested. The
price will depend on the demand for ordinary shares in Weir.

Ask questions, read all documents carefully and seek independent financial advice before
committing yourself.

If you are subject to the laws of Peru I I

The shares to be issued upon settlement of your Award have not been registered with the Public
Register of the Securities Market maintained by the Peruvian Securities Market Superintendence
(Superintendencia del Mercado de Valores - SMV), and may not be offered or sold publicly in
Peru. In addition, the contents of the Plan Documents have not been reviewed by any Peruvian
regulatory authority.

If you are subject to the laws of the Philippines ’

The securities being offered or sold under the Plan have not been registered with the Philippine
Securities and Exchange Commission under the Philippine Securities Regulation Code. Any
future offer or sale of the securities in the Philippines is subject to registration requirements under
the Securities Regulation Code unless such offer or sale qualifies as an exempt transaction.
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33.

34.

35.

By accepting your Award, you hereby certify that you (i) have been furnished with all relevant
information and materials with respect to the Weir's operations and financial conditions and the
terms and conditions of the Awards, (ii) have read and understood such information and
materials, (iii) are fully aware and knowledgeable of the terms and conditions of the Awards, and
(iv) completely and voluntarily agree to the terms and conditions of the Awards set forth in the
Plan Documents.

If you are subject to the laws of Russia -

Information contained in the Plan Documents does not constitute an advertisement of any
securities in Russia and must not be passed on to third parties or otherwise be made publicly
available in Russia. The Awards and the details of the shares to be granted under the Plan have
not been and will not be registered in Russia and are not intended for 'placement’ or 'circulation’
in Russia.

RU: Ecnu Bbl nognagaeTte noa aencrBue 3akoHoB Poccunckon ®epepauum (PP) -

UHdopmaumsa, cogepxalwasacsa B AOKYMEHTax o0 gaHHon [porpamme, He ABRsieTCs peknamoun
Kaknx-nmbo ueHHbIx 6ymar B Poccunckon ®egepaumm n He gormkHa 6blTb nepegaHa TpeTbum
nmuam unmn 6biTb AOCTYNHON Anst Bceobulero o3HakoMneHus B P®. OaHnHas Mpemusa n akuun,
BblJaBaemble B pamMkax [AdaHHon [lporpammbl, He 3aperucTpupoBaHbl W He OyayT
3aperncTpupoBaHbl B PP, oHM Takke He npegHasHa4eHbl Ans "pasmelleHns” 1 "obpalleHns” B
Po.

BEN
If you are subject to the laws of Saudi Arabia

This document may not be distributed in the Kingdom except to such persons as are permitted
under the Rules on the Offer of Securities and Continuing Obligations issued by the Capital
Market Authority. The Capital Market Authority does not make any representation as to the
accuracy or completeness of this document, and expressly disclaims any liability whatsoever for
any loss arising from, or incurred in reliance upon, any part of this document. Prospective
purchasers of the securities offered hereby should conduct their own due diligence on the
accuracy of the information relating to the securities. If you do not understand the contents of this
document you should consult an authorised financial adviser.

If you are subject to the laws of Singapore

You acknowledge that this Plan Document has not been registered as a prospectus with the
Monetary Authority of Singapore. Accordingly, this Plan Document and any other document or
material in connection with the offer or sale, or invitation for subscription or purchase of the
ordinary shares of Weir may not be circulated or distributed, nor may the ordinary shares be
offered or sold, or be made the subject of an invitation for subscription or purchase, whether
directly or indirectly, to persons in Singapore other than pursuant to, and in accordance with the
conditions of, an exemption under any provision (other than Section 280) of Subdivision (4) of
Division 1 of Part XllI of the Securities and Futures Act, Chapter 289 of Singapore."
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36.

37.

The Awards under the plan are prescribed capital markets products (as defined in the Securities
and Futures (Capital Markets Products) Regulations 2018) and Excluded Investment Products
(as defined in MAS Notice SFA 04-N12: Notice on the Sale of Investment Products and MAS
Notice FAA-N16: Notice on Recommendations on Investment Products).

>
If you are subject to the laws of South Africa il

If you are employed in South Africa, you are hereby advised that you are solely responsible for
obtaining South African exchange control approvals with respect to your Award and Weir will not
be responsible for obtaining exchange control approval on your behalf. Furthermore, in the event
you fail to obtain any required exchange control approval, neither Weir nor your employer will be
liable in any way for any resulting fines or penalties. For more country specific information for
South Africa, take a look at the South Africa Written statement.

*
If you are subject to the laws of Turkey

The Plan is not a public offering in terms of the Turkish Capital Markets legislation and the
information provided in any plan-related documents cannot be construed as a public offering and
is made to you as an employee of Weir. You are not obligated to accept your Award and may
reject your awards. The grant of your Award does not change or supplement the terms of your
employment in any way. The Plan Documents do not constitute an employee handbook or an
employment contract between you and the Weir.

Weir is not giving you investment or other financial advice and reserves the right to suspend,
change, amend or supplement the terms of the Plan in whole or in part, for any reason at any
time. If you are in doubt about the merits of the Plan you should contact your financial adviser.

*
TR: Tiirkiye yasalarina tabiyseniz

Plan, Turkiye Sermaye Piyasalari mevzuati bakimindan bir halka arz teskil etmez ve planla ilgili
belgelerde verilen bilgiler de halka arz niteliginde sayillmaz; bunlar yalnizca bir Weir ¢alisani
olarak size yoOneliktir. Priminizi kabul etmek zorunda degilsiniz; prim almayi reddedebilirsiniz.
Priminizin verilmesi, istihdam kosgullarinizi hi¢bir sekilde degistirmez veya bu kosullara ek niteligi
tasimaz. Plan Belgeleri, bir calisan el kitabi degildir veya sizinle Weir arasinda bir is akdi teskil
etmez.

Weir, size yatinm tavsiyesinde veya baskaca bir mali tavsiyede bulunmamaktadir ve Planin
kosullarini diledigi zaman, herhangi biri nedenle tamamen veya kismen askiya alma, degistirme,
tadil etme veya bunlara eklemeler yapma hakkini saklh tutar. Planin faydalari hakkinda stipheniz
varsa, mali danismaninizla gérismelisiniz.
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38. If you are subject to the laws of Vietham

If you are currently located in Vietnam then, until such time as Weir has received consent from
the State Bank of Vietnam (“SBVN”) to allow Awards to be settled in shares, Awards granted to
you may only be settled in cash. You will be notified if and when such SBVN consent has been
granted.
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